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Westchester High School 
The Academy 
 
Unifying Vision and Identity 
The Academy embraces all 9th graders who are part of the Comet community. As 
educators, we want students to feel a sense of belonging in a school where the 
environment and curriculum are personalized for the 300-500 9th graders in our care. 
Students in the Academy will be supported and inspired as they achieve academic 
excellence, master the standards within a college preparatory (A-G) curriculum, explore 
career and college possibilities and prepare to make a positive impact in their 
communities. 
 
The 9th grade initiative is for all incoming, non-repeat freshmen who are not enrolled in 
the magnet program, which operates separately. Our high school faculty is committed to 
creating a culture of vision and involvement in our school. Incoming freshmen are the 
best candidates for helping to facilitate and maintain these changes. Teachers who are not 
involved in the Academy are counting on us and working with us to reach school-wide 
goals.    
 
The following goals for the Academy will foster a school culture where academic success 
is expected for all students: 
 

 matriculate all students into the 10th grade on schedule with all required units 
 develop an individualized career exploration program that caters to the strengths 

and interests of each student 
 improve attendance with relevant content and meaningful incentives 
 reduce and eliminate tardiness and truancies with consistent policies and 

consequences 
 integrate all stakeholders (parents, community members, students) into the 9th 

grade experience 
 

These goals are clearly identified and communicated to everyone involved in the 
Academy through various modes such as emails, parent forums, flyers and meetings. 
 
Every effort is made to connect parents and community members with our mission. 
Joining the teachers in the planning process for the Academy are administrators, teachers, 
staff, parents and students. This is not a one-man show. Stakeholders can participate 
collaboratively in the Instructional Redesign Cabinet, which is devoted solely to 
developing curriculum and pedagogy. We make every effort to communicate via parent 
conferences, phone calls and letters home, the school website, information to feeder 
middle schools and local newspapers.  This communication will continue throughout 
each high school student’s experience. 
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Faculty will also communicate with other stakeholders about funding and allocation of 
resources. With our focus on the needs of our students and the goals of the Academy, we 
will collaborate when faced with financial decisions. The Academy will take advantage 
of the educational partnership Westchester High School has formed with Loyola 
Marymount University to support student achievement. Local employers and businesses 
are enthusiastic participants in our initiative to create positive school culture. 
 
We will communicate regularly with the teachers of the 10-12 SLCs at Westchester to 
refine the set of skills required for our students to be prepared as they enter Westchester’s 
SLCs in the 10th grade. We will also collaborate with the other SLCs to offer an SLC Fair 
in the spring where students can learn about the various opportunities from upper 
classmen, teachers and community members.  Student leaders from each SLC will man 
booths showcasing projects that help prepare students for graduation, post-secondary 
training and university.  
 
Communication about our Students of Concern (SOCs) is especially crucial to the 
achievement of our goals as an SLC. Teachers identify Students of Concern (SOC) the 
second week of school. During common planning time, teachers discuss the strengths and 
weaknesses for these students in order to prepare for a group meeting with the student. 
Using the formal and informal data, the teachers, in conjunction with parent and student 
input, will draft a contract that will hold them to the personalized goals discussed during 
the meeting. From that point on, the Academy teachers, counselor, parent and the student 
monitor the progress of the SOC and make adjustments as necessary. In addition to these 
SOCs, all students have access to the same tutoring and intervention strategies as the rest 
of the school population.  
 
An administrator, counselor and 14-18 teachers are allocated for the Academy, including 
2-3 lead teachers. Also designated for the Academy will be a faculty room for common 
planning equipped with a copy machine, office supplies, textbooks, and a mini library. 
Assistant Principal Eric Davidson is the administrator for the Academy. Along with him, 
the lead teachers will work with the 9th grade team in order to make certain all teachers, 
students and parents can connect to the goals and vision of the Academy. The assistant 
principal in charge of scheduling and other stakeholders will develop a master schedule 
that will be advantageous for intervention, enrichment, mastery of standards and success 
in post-secondary options. 
 
In order to personalize our connection with our students, the Academy will be located in 
space independent from the other SOCs at Westchester High School. With the ideas 
generated from Architects for Achievement’s layout for our school, we will use the 
enclosed group of bungalows on the southwest side of campus to house the Academy, 
creating separate area with benches, tables and chairs, and shaded areas for students to eat 
and converse. 
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Personalization 
The Academy faculty wants to promote a student-centered environment where kids grow 
confident in their academic strengths and feel their academic work has relevance for their 
lives beyond the classroom. Teachers in the Academy will be trained and understand A-G 
requirements and post-secondary options, so that college readiness will be embedded into 
regular classroom instruction and conversations. Counselors will also ensure that each 
student has a written and parent-approved individualized graduation plan. Our 9th grade 
program will be personalized in a way that focuses students on their individual interests, 
so they can begin to see how they might develop skills and be successful in a college 
environment. 
 
Academy members have collaborated to plan several events and activities to enhance our 
student-centered culture. In the summer of each year, we begin by welcoming all 9th 
graders and their parents with a barbeque event where teachers lead tours of the campus 
and share their expectations for the coming year. In September, an orientation assembly 
introduces all 9th graders to the opportunities available through the Academy and the 
expectations we have of them. To help them navigate the high school experience, 
teachers will pass out Student Survival Guides to all 9th graders at the beginning of the 
year. With the ideas from the Architects of Achievement and student input, “branding,” 
with colors and logos, will also be exhibited in the classrooms and hallways to foster 
collective identity for the Academy. Throughout the school year, Academy teachers stand 
at their doors at the beginning of each period and personally greet incoming students.  
 
In another event where Academy members are welcomed, we hold a Club Night event in 
October to introduce students to the wide range of interests and activities they might 
pursue on campus with their peers. Club sponsors and student presidents will spend an 
evening visiting with 9th graders and their families and presenting the opportunities of 
club involvement. Organizations like Theatre Club, Knights & Ladies, Key Club, the 
Black Student Union, the Latino Club and others will encourage 9th graders to sign up 
and become involved in building social and academic relationships. 
 
 To focus the Academy’s resources on the needs of students, teachers will  
 

 work collaboratively to create a common academic vocabulary regarding periodic 
assessments, school culture, and SLC identity. 

 work with students to initiate projects within the community to increase student 
participation and school spirit. 

 gather input from students to provide structured choice for students in regards to 
SLC activities. 

 provide students with calendars and work in their classes to provide time 
management skills. 

 facilitate peer-to-peer tutoring and other cross-age tutoring from the community 
resources will be utilized to create a positive affective atmosphere for the students 
and teachers. 
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The Academy hopes to foster students who are driven, self-motivated, articulate, 
punctual, participatory, and interested in contributing to their school and their 
communities.  We want the students to enthusiastically participate in their education, 
respect their teachers and one another and take responsibility for the physical upkeep of 
their classrooms and common areas.  
 
 By the end of the first semester of their ninth grade year, we want all of our students to 

  attend school every day 
  abide by the school dress code 
  arrive to class early 
  behave courteously towards fellow students and to teachers and staff 
  maintain an organized notebook or binder for each class 
  complete all homework assignments 
  check the school website for additional homework questions  
  communicate with their teachers 
  get involved with at least one club or sport 
  attend a monthly meeting with assigned Academy teachers 
  develop a college or career plan with their Academy teacher and actively work on 

meeting its corresponding goals 
  engage in community service projects  

 
Teachers, counselors and students will create a specialized progress report, which will 
identify and monitor necessary skills to become successful in high school. Students will 
receive these every 4th week in order to help them keep track of their own learning. 
Teachers will use these as a check-in for early intervention. If intervention is needed, 
teachers will work collaboratively to design a program personalized to the student and 
monitor the progress of this student. Teachers of core subjects (English, math, science) 
share common students from the Academy and meet weekly with students with 
outstanding behavioral or academic problems, and with the 9th grade counselor, help 
devise an action program for the student based on the conversation. Our SLC reading 
intervention strategies will include: developing reading and writing courses, English 
fundamental courses, tutoring within the SLC, and student success team meetings to 
determine if students are receiving appropriate accommodations and modifications or if 
additional academic supports are needed 
 
Student interests and identities will be reflected in the curriculum and in the 
interdisciplinary units as much as possible. A college counselor will make periodic visits 
to all English classes. During CASHEE testing, the 9th graders will take a practice PSAT 
and discuss the various sections of the test with their teachers. Loyola Marymount 
University will also participate in a partnership to engage and connect with our students 
in the Academy.  
 
Programming for special needs students will be done with the help of the special 
education department using the stipulated guidelines of the IEP, test scores, and/or 
teacher/parent recommendations or requests. However, all students will have access to 
the A-G curriculum and all classes. For academically challenged 9th graders, teachers will 
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“chunk” their approach to teaching the core basics and incorporate a variety of activities 
and exercises that require students to “self-assess” their abilities by measuring their 
performance against teacher-established and district-established benchmarks. 
 
The Academy will utilize Westchester’s Bridge Program during the summer for all 
incoming 9th graders. The program is six weeks long and offers math and English classes 
to prepare them for the first semester. Life skills and health classes are also offered for 
full credit. This will begin the process for teachers to connect the students to the high 
school environments. Because of the new implementation of the 4x4, we will explore the 
various models of intervention for the students. We will explore models at LAUSD 
schools such as Polytechnic High School in Sun Valley and Jordan High School. 
 
Making certain that the home-school connection is made, the Freshmen Academy will 
create an environment where parents are actively involved and invited to participate in a 
variety of way. Parents and teachers exchange e-mail addresses and phone numbers so 
each can be kept informed about the students they share. A system for communication 
and schedule of activities will be developed in the upcoming months in order to 
streamline the process. All 9th grade teachers will post homework assignments on the 
Westchester High School website so parents can nightly view their student’s assignments.  
 
Our school is very excited about the adoption of a 4 x 4 bell schedule. This schedule will 
create a new structure for the entire school that will provide increased opportunities for 
intervention and acceleration. The schedule will also allow more effectively for common 
planning time. 
 
Rigorous Standards-Based Instruction and Assessment 
The 9th grade teachers will develop and use project-based learning to increase higher 
order thinking skills and questioning techniques. The Academy will use the following 
instructional strategies:  
 

 Anticipatory sets 
 Thinking maps 
 Socratic seminar 
 Reciprocal teaching 
 Standardized note-taking 
 Peer Review 
 Multi-media research-based projects 

 
Curriculum in the core classes is both rigorous and relevant. While aligning lesson plans 
with state standards, teachers incorporate content that connects with students on personal 
and community levels. We practice culturally relevant strategies and training in our 
classrooms. 
 
Throughout the year, lead teachers will identify professional development needs, receive 
training in how to address those needs and in turn, train the Academy teachers in new 
teaching pedagogies and classroom management strategies. District resources will be 
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utilized to enhance and meet the professional development needs of the Academy 
teachers. To improve their own instruction, teachers observe other teachers and reflect on 
their own teaching methods. Teachers will also participate in interdisciplinary 
collaboration about instructional delivery.  
 
Active learning strategies are the goal for all Academy teachers. Students work in groups 
and are engaged in critical and higher order thinking. The teacher’s lesson plans involve 
SDAIE strategies: realia (real objects and materials,) manipulatives (graphs and 
storyboards,) visuals (study prints, overhead projections, reproductions of paintings and 
documents,) graphic organizers (matrix, Venn Diagrams,) and collaborative activities 
(skits, group projects.) Teachers also integrate technology to enhance and scaffold 
student learning. Written reflections by teachers and students are shared in group 
discussion. The walls are print rich with student work samples that demonstrate student 
mastery of state standards. Teachers use portfolios and project-based learning as 
instructional strategies to individualize instruction. Students create portfolios to self-
monitor their academic progress in a course and present their portfolios at the end of the 
year to teachers who will use the portfolios to assist with vertical teaming to other SLCs. 
We use multiple learning modalities and theories of multiple intelligences to create 
personalized classrooms for students.  
 
 
In September, teachers will administer diagnostic assessments in core subjects to 
determine whether intervention should be initiated. The two assessments are the Degrees 
of Reading Power (DRP) test and the Math Diagnostic Test Protocol, supplied, scored 
and analyzed by UCLA. Additional teacher-designed math assessments are also 
administered the first week of school to further identify intervention needs. The District 
Secondary Periodic Assessments (SPA) are given to all 9th grade English students three 
times a year to inform teachers of students’ progress toward the standards. Incoming 9th 
graders will arrive with CSTs and other student data, which the Academy will use to 
place students in appropriate classes.    
 
All students will complete required units in the following courses by end of their 
freshmen year: 
 

 English 9 
 Algebra 1 
 Intercoordinated Science 
 PE 
 Life Skills / Health 
 Elective: Foreign Language / Arts 

 
As students master the standards for these 9th grade subjects, teachers work to scaffold 
students who have low proficiency levels. Students who are below grade level in reading 
will be placed in an intervention course founded in the Language! Curriculum. Algebraic 
Foundations is an elective geared towards preparing students for 9th grade math. After-
school tutoring programs and Saturday classes are also offered to students who are 
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reading below grade level. Because teachers will be regularly collaborating around 
student data, teachers will more readily be able to provide intervention earlier and more 
effectively. The partnership with Loyola Marymount University will also provide 
assistance in creating and maintaining student data and use of that data to improve 
instruction. 
 
Curriculum integration and interdisciplinary teaching is a huge priority for the Academy 
teachers, who meet on a weekly basis to discuss data, modifications to curriculum based 
on student data and to plan corresponding lessons. Shared planning and preparation time 
for teachers who share common students happens weekly within the smaller houses of the 
Academy. Meetings involving all the 9th grade teachers in the Academy are held monthly. 
Lead teachers join in a summer retreat to strategize for the coming year.   
 
In all Academy classrooms, the degree of uniformity amongst the students will vary and 
depend on the needs of the students within the class. Ability grouping will be developed 
and structured by the teacher, ensuring that equity and access principles are followed. 
Teachers with previous ability grouping experience as well as outside professionals will 
be made available to offer this additional support. Further professional development will 
be offered to teachers who need more support as they facilitate this type of differentiated 
instruction.  
 
Equity and Access 
Every student at Westchester will have access to the A-G curriculum and opportunities 
for Honors/AP classes. All teachers use culturally relevant pedagogy in the classroom 
and students receive the best practices. 
 
Teachers tailor their instruction based on the needs of individual students, as well as the 
class as a whole. The following are some strategies used with specific subgroups of 
students. 
 

o SEL: Teachers are trained in culturally relevant pedagogy and regularly us 
scaffolding to help students achieve mastery of the standards.  

o EL: Lesson plans always incorporate the use of SDAIE strategies 
o Gifted/Talented: Student are challenged with enrichment activities and a multi-

media approach to their studies. 
o Special Education: All instruction is designed to meet and exceed the goals of 

the student’s Individual Education Plan (IEP). Teachers work with a resource staff 
on a regular basis to ensure that the student receives consistent instruction from 
class to class.   

 
Students with IEP’s are already mainstreamed.  They will fill out a preference sheet with 
their counselor just as students without IEP’s.  Students with IEP’s are also expected to 
meet the measurable goals.  We will work with the resource specialist and the special 
education specialist to ensure that the student is in the least restrictive environment. The 
assurance that students with IEP’s are integrated will also be done by the counselor when 
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she meets with students for their individualized graduation plan, IEP meetings,  and 
discussion of career goals. 
 
School site personnel are also on hand to help maintain equity and access in the 
classroom and school-wide. Teachers communicate regularly with attendance personnel, 
deans, tutoring staff, peer counselors and PSA counselors to provide the right 
opportunities for growth in a non-biased environment. Because of faculty and staff 
involvement like this, small “schools” show the most promise for raising achievement 
levels of disadvantaged students and students of color (Gates 2003). 
 
Parents are encouraged to participate in the curriculum and lesson planning process and 
attend professional development workshops during the course of the year. Westchester 
maintains an open-door policy and welcomes family members into the classrooms and 
onto the athletic fields. Our strong outreach program begins well before school starts and 
is maintained throughout the student’s high school career.  
 
Professional Development   
Teachers are involved in extensive Professional Development (PD) that is focused on 
student-centered lesson design, project-based learning, and interdisciplinary collaborative 
activities such as service-learning projects. We will also be trained in using a variety of 
technology such as computer programs for attendance and discipline (ISIS, etc.), and 
instruments for the classroom like Smart boards and LCD projectors.  
 
Every Academy teacher will attend two off-campus PD meetings per semester. 
Throughout the school year, LAUSD holds a variety of workshops that offer training in 
areas ranging from intervention programs such as DRW and Carnegie Mathematics 
Curriculum to increasing the success and impact of the SLC. In addition to gaining 
individual development, those teachers in attendance will return to campus with the 
material, and present it to their colleagues. As a group we will determine how to 
incorporate it into our practices and pedagogy.  
 
Experts in various adopted curriculum plans will meet regularly with teachers on campus 
to offer new strategies in raising test scores, creating rigorous curriculums, 
communicating with stake-holders, and furthering SLC development. The content and 
timetable of these days will be selected by the teachers to ensure that the experts are 
meeting the specific needs of the Academy staff, and the District. 
 
Within each discipline, teachers will have weekly on-site collaborative time. Together we 
will analyze assessment data, create standards based lessons and examine the strengths 
and weaknesses of our students, as well as the Academy as a whole. Planning for tests 
such as the Secondary Periodic Assessments and the annual CST happens here. Bi-
monthly, teachers from different subjects within the Academy will meet to discuss cross-
curriculum lesson plans. Our literacy and math coaches are in regular attendance to offer 
their support and expertise. School-wide professional development takes place twice a 
month during a shortened school day. 
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Distributed Leadership and Accountability 
Over the next year, an Academy council will be developed.  The council will include all 
9th grade teachers, the administrator, several student representatives, and 1-2 interested 
parents. The council will provide input regarding successful student engagement. Such 
council activities will include fundraising, chaperoning and enlisting other volunteers.  
The participants will also address student learning needs by analyzing student work and 
attending common planning time. This leadership council will connect the Academy to 
the larger school-wide goals per SAIT and WASC reports, ensuring consistency in 
instructional structures.  
 
Concurrent with academic standards, Academy students will be required to maintain 
appropriate classroom behavior as agreed upon by the council.  The community will work 
to design an agreement signed by teachers, students and parents to signify commitment to 
such behavior, laying out clear consequences if behavioral standards are not met...  This 
agreement form will be distributed on the first day of school and re-evaluated at the end 
of each semester, with necessary amendments to be made.  This ensures that parents and 
guardians understand the expectations of students and that all stakeholders are involved 
in the accountability process.  Appropriate behavior will be reinforced in the classroom as 
well as in larger, whole-class and all-school settings. 
 
Leadership in the Academy will be visible, effective and collaborative. At the helm will 
be an administrator, reinforcing the unifying vision and mission for students in the 9th 
grade.  In addition, the Academy must have its own dean, counselor and clerical staff to 
sustain the change effort and provide the personalized experience we will provide for our 
students.  To reinforce discipline and curriculum vision, Academy teachers will 
collaborate with each other regularly, and schedule regular articulation meetings with 
lead teachers from other small learning communities.  The Academy leadership will also 
interface with local business and community leaders for funding and support of 
community-based learning and off-campus field trips. 
 
The Academy has been emerging over the past two school years with favorable results. 
Students feel more vital to their school and have high regard for the personalized care 
they receive. Parent involvement is increasing, especially in attendance of school-wide 
informational meetings such as parent-teacher conferences.  Our reputation for success is 
inspiring on our campus. When we encounter a need to fill an Academy position, we will 
first look to interested personnel on our campus.  Faculty interest in the Academy is high 
because of previous success. In addition, we seek to actively recruit staff from 
universities and credential programs who are not averse to hard work, but who share our 
Academy vision and are willing to work with us to achieve our goals. The interview 
process will be rigorous and clearly defined for all candidates for our staff.  We will place 
only the most qualified and visionary staff in our learning community.  Hiring decisions 
will be made by working collaboratively within the hiring structures at Westchester High 
School. 
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Lead Teachers in the Academy will share leadership positions and work with 
interdisciplinary team members to collaborate on responsibilities ranging from 
academics, discipline, intervention and student life.  Leadership will be distributed among 
teachers responsible for planning and implementing the initiative.  Responsibilities 
include data gathering and analysis, parent outreach, budget and community outreach.  
All team leaders work directly with the administrator in charge to find funding, staff and 
support to serve the 9th grade population.  Team leaders and the administrator will also 
regularly communicate with the head of school about the Academy and its progress and 
needs.  The principal will be involved in regular activities recognizing the successes and 
accomplishments of the students.  Outreach will not be limited to school leadership.  
Special assistance will be made available to all students in the Academy.  Such assistance 
begins with attendance office personnel, clerical support, data managers and any other 
staff members who interact with students to make Westchester High School home for our 
students. 
 
In keeping with our commitment to provide equal access to learning, students with IEP’s 
will receive resource assistance. Teachers will actively interact with resource specialists 
to provide personalized learning opportunities for all students.  All students with special 
needs who cannot be mainstreamed into the greater student population and are part of the 
Academy will require the assistance of additional special education staff.  Special needs 
students will be evaluated on a case-by-case basis and supplied with resources and 
opportunities in-line with LAUSD guidelines.   
 
Collaborative model success dictates that teachers share data and analyze it together to 
ensure the successful implementation of goals and practices.  Such data is currently being 
used by the math department, which plans to expand the practice across the disciplines. 
Teachers will determine together, based on research, which practices are best for raising 
student achievement. All team members’ expectations are clear and aligned toward a 
common goal, and regular meetings ensure we make the necessary modifications to 
achieve that goal. 
 
Every member of the Academy plays an integral part in its success.  All stakeholders will 
have specific roles including the following: 
 
STUDENTS 

• Progress from middle school to become focused, goal-oriented high school 
participants 

• Come to school on time 
• Have the necessary supplies for success 
• Understand teacher expectations 
• Represent their school with personal pride 

 
LEAD TEACHER 

• Maintain schedule for SLC professional development 
• Attend all SLC meetings  
• Design curriculum to meet student need 
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• Maintain information and data to inform instruction and professional development 
• Create ways to build capacity for SLC teachers 
• Attend and participate in leadership training  
• Collaborate with school administration 

 
TEACHER 

• Maintain an inclusive classroom environment 
• Pursue ongoing professional development 
• Focus on student achievement 
• Personalize the freshman experience 
• Prepare freshmen to pass all 9th grade classes and successfully enter a sophomore 

SLC 
 
ADMINISTRATORS 

• Work with lead teacher to monitor data regarding achievement 
• Provide support for teachers 
• Interface with community members 
• Handle sever disciplinary measures when necessary 
• Monitor spending and budget 

 
SUPPORT STAFF 

• Provide teachers and administrators with data 
• Clerical support 
• Custodial support 
• Security and supervision 

 
PARENTS 

• Work together with teachers to ensure student success by continuing to be 
involved in their child’s education 

 
COMMUNITY MEMBERS 

• Make presence felt at school functions 
• Share talents with students by helping with funding, providing internship, work 

experience and mentoring 
 
Parent/Community Collaboration 
The 9th graders at Westchester High School feed in from the local Orville Wright Middle 
School and various other middle schools. Teachers will visit middle school campuses to 
disseminate information to 8th grade teachers and parents. Parents will also receive 
information through the mail. Not only do we establish early communication throughout 
our students’ 8th grade year, we also offer a bridge program during the summer for 
academic enrichment and intervention. All incoming 9th graders will have a summer 
reading assignment that will prepare them for the rigors of high school English. 
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While we do what we can to reach out to the community, it is a two-way conversation. 
Parents in the community are already providing a great deal of support through the 
Westchester Playa Educational Foundation (WPEF), the Westchester Booster Club and 
the Curriculum Council. These parent-founded groups meet regularly and, with input 
from administrators and teachers, find ways to help meet students’ needs, provide 
additional resources for the classrooms and track university requirements and school 
goals.  
 
In addition to attending these meetings, Academy teachers and administrators will 
schedule regular parent nights with information and heavy Q & A that leaves parents 
satisfied with the answers to their questions about high school. We hold an annual back to 
school barbeque where we distribute informational packets, conduct school tours and 
meet and greet over a delicious meal. Researchers in the field of collaboration assert that 
“close relationships with teachers and mentors reduce feelings of alienation” (Klonsky 
1995). Parents will also be invited to regular monthly meetings where teachers will help 
to inform them about the ways to support their students with academic work. Each parent 
will be asked to fill out a survey that identifies the ways in which they might assist 
teachers before, during and after school hours. Academy teachers will open classroom 
doors to parents who want to volunteer their time to assist in their students’ education. 
 
When referring students to special needs or GATE programs, parents are included in all 
communications, so they might offer suggestions to ensure success. Teachers will 
regularly update parents on student progress through phone calls, mailings and e-mails. 
Because we want to keep parents abreast of all needs pertaining to their students’ success 
and our disciplinary planning, information about the Academy will be frequently updated 
on www.westchesterhs.org. 
 
Beyond the wealth of support we receive from the parents, Westchester High School is 
uniquely suited to business partnerships because of the proximity of the LAX 
community, Boeing Inc., Otis School of Design and Loyola Marymount University. 
Unique partnerships for funding, technology, the arts and work experience may be 
fostered through these entities. These community members will speak to 9th grade 
classes, provide exposure to potential career experiences and participate in activities 
related to our thematic units. They will also be involved in fund-raising efforts, providing 
educational work experience and helping in the hiring of new teachers and 
administrators. 
 
Elected student leaders will do more than plan pep rallies and dances. They will meet 
regularly with Academy teachers and other members to offer valuable perspective and 
insight in the implementation of our goals and help shape a unique, praiseworthy school 
culture. Non-elected student volunteers will be offered the opportunity to mentor, tutor 
and provide support within the high school community, as well as in the greater 
community. Students will have the chance to exceed current expectations and collaborate 
to design curriculum and assessments aligned to LAUSD standards and UC requirements. 
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